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SWK431 Social Work Practice with Groups 
Winter 2020 

Wednesday 1:00-3:45 pm 

Lab Starting Week 3: 9:00-10:00, 10:15-11:15,  

Lab Sections Assigned in Class 

 

This syllabus is tentative and may be changed at the discretion of the Instructor until 
the beginning class day of September 4

th
 at which time it will become the final version. 

 

Instructor:  Bonnie Bryant, MSW 

Email:  bonnie_bryant@boothuc.ca 

Phone:  (204)924-4877 

Office:  Room 314 

Office Hours: Tuesday 1:00 –2:30 pm & Wednesday 9:30 – 11:00 am 

 

VW Date: March 6, 2020 

Time Extension Deadline:  March 27, 2020 

 

Territory Acknowledgement: 

  

I would like to begin by acknowledging that we are on Treaty One territory in the 
heart of the Métis Nation. 
 

Availability 
 

Students are encouraged to contact the instructor with any questions or concerns 

throughout the semester.  The best way to connect with me is via email. I will 

respond to email within 24 hours except on weekends and holidays.  
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Course Description 

 
Social Workers are required to work with groups in almost all practice settings. 
Whether the “group” is a case conference, team meeting, research focus group, 
community meeting, or therapeutic group, social workers are called upon to 
understand group dynamics and know how to facilitate group process.   
 
Through a generalist, strengths perspective, students explore both task and 
treatment groups, including case conferences, committees, team meetings, 
community development, as well as groups for education, socialization, and 
remediation. Examples of both structured and unstructured groups will be 
explored. This course presents theoretical and practical approaches to work with 
groups, with particular emphasis on group dynamics, worker interventions and 
how to facilitate group process.  
 
This course provides an opportunity to learn and practice specific skills 
necessary to promote effective group functioning – both as group members and 
as group facilitators – based on an understanding of various dynamics, systems 
and structural influences. It is designed to help students further develop skills and 
comfort in group development, analysis, facilitation, and evaluation.  The course 
will also consider how gender, ethnicity, race, social class, sexual orientation and 
different abilities impact various aspects of group functioning such as purpose, 
composition, leadership, and selection of intervention techniques.   
   

 

Program Outcomes 
 

Upon successful completion of the Social Work Program graduates will 

demonstrate the following: 

 

Social Work Program Outcomes 

 
1. Identification as a professional social worker and use of self  
2. Adherence to the Social Work Code of Ethics and Adoption of Social 

Work Values in Professional Practice  
3. Professional practice skills with individuals, families, groups, communities 

and organizations, applying knowledge of human behaviour and the 
social environment  

4.  Identification of structural sources of oppression and inequity, and 
promotion of human rights and social justice at all client system levels  

5. Employment of critical thinking in professional practice  
6. Engage in research   
7. Engage in policy analysis and development to advance social and 

economic well-being and deliver effective social work services 
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Course Objectives 
 

Upon completion of this course students will be able to:  

Learning Objectives/ Outcomes Program 

Outcomes 

Assessment 

Demonstrate an awareness of the purpose, 

function and use of different types of groups in 

social work practice and their appropriate use in 

meeting service users’ needs. 

1a, 3c, f Lectures, Class Discussion, 

Facilitation Role Play, Task 

Group Proposal, Group 

Sessions & Task Analysis 

Understand and apply group theory, including 

the stages of group development  

1a, 3a,c,f, 5a-

d, 6a 

Group Facilitation Role 

Play, Discussion, Class 

Activities 

Identify and intervene with both content and 
process elements in groups, using group context 
and dynamics to encourage group cohesion and 
development of member growth. 

1a, 2a-c, 

3a,c,f 

Lecture, discussion, group 

facilitation 

Demonstrate beginning practice skills in group 

planning, development and leadership within 

small group settings by facilitating a group 

session. 

1a, 2a.b,c, 

3a,c,f,5d,6a 

Group Facilitation Role 

Play, Task Group Proposal,  

Practice personal reflection and self-correction 

regarding one’s own practice skills, leadership 

style and outcomes to assure continual 

professional development 

1a, 2a-c, 

3a,c,f, 5a-d 

Group Facilitation Self-

Critique 

Demonstrate understanding of oppression and 

diversity issues (ability, age, class, culture, 

ethnicity, family structure, gender, race, religion 

or spirituality, and sexual orientation) in 

conducting culturally sensitive, competent – 

based, ethical generalist group work practice. 

4a-d, 5a-c Class Lectures, 

Discussions, Class 

Activities 

Appreciate and understand intergenerational 

trauma among Indigenous people and use of 

healing circles and Indigenous ceremonies as 

part of the healing process.  

4a, b, c, 5a, c Class Lectures, 

Discussions, Class 

Activities 

Apply CASW Code of Ethics to value dilemmas 

that arise in group work practice. 

2a-c Class discussions, Class 

Activities 

Participate in a small task group to address a 

community need through development of a 

therapeutic group. 

1a, 1a-c, 

3a,c,f 

Task Group Proposal 
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Teaching Methods 

 

This course is designed to include a variety of experiences intended to achieve 

the student educational outcome of developing knowledge and skill related to 

group work. Included will be lectures, readings, discussions, speakers, videos 

and experiential exercises. The professor will model group work principles and 

strategies and parallel processes will be illuminated. Some classes will be more 

content-oriented and others will be organized as an experiential skill laboratory, 

utilizing the small group context and role-play for development of skill in leading 

various types of groups. 

 

Course Textbooks 
 

Dimock, H.G., & Kass, R. (2007).  How to observe your group (4th ed.). Concord,  

ON: Captus Press. ISBN 9781553221371 

 

Toseland, R. W., & Rivas, R. F. (2017).  An introduction to group work practice  

(8th ed.). Boston, MA: Pearson Education, Inc. ISBN 9780134058962  

 

Textbooks may be purchased through the University of Winnipeg bookstore, 

Amazon.ca or through the publisher.   

 

Additional Resources 

Journals 
 

Social Works with Groups available through Booth UC Library 

Books 
 

Chen, MW., & Rybak, C. (2018). Group leadership skills: Interpersonal process in  

group counseling and therapy. Thousand Oaks, CA: Sage. 

Corey, M., Corey, G. & Corey, C. (2017). Groups: Process and Practice (10th  
ed.). Monterey, CA: Brooks/Cole. 

Garvin, C.D., Gutierrez, L.M. & Galinsky, M.J. (2004). Handbook of social work   
with groups. New York, NY: Guilford. 

Hepworth, D., Rooney, R., Rooney, G., & Gottfried, K. (2016). Direct social work  

practice: Theory and skills (10th ed.).  Belmont, CA: Thompson/ Brooks 

Cole. 

Jacobs, E.E, Schimmel, C.J, MMasson, R.L., Harvill, R.L. (2016). Group  
counseling strategies and skills (8th ed). Cengage Learning. 
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Pelech, W., Basso, R., Lee, C. & Gandarilla, M. (2016). Inclusive group work.   

New York, NY: Oxford University Press. 
Shulman, L. (2012). The skills of helping individuals, families, groups, and  

communities (7th ed.). Belmont, CA: Brooks/Cole. 
Zastrow, C. H. (2014). Social work with groups: A comprehensive worktext (9th  

ed.). Belmont, CA: Brooks/Cole, Cengage Learning 

 
My Booth On-line Course Site 

The drop box for submitting your written assignments for the course will be 
found on the course site. Check this site regularly for announcements. 
 

Contact Kristen McLean if you have problems accessing the online course 
resource shelf. She can be reached at 594-6130 or 
kristen_mclean@boothuc.ca. Her office is located on the second floor at 290 
Vaughn in Petersen Hall 
 

Communicating with your Instructor 
 
When questions arise during course, please remember to check these three 
sources before asking me to respond to your individual questions: 
 

 Course Syllabus 

 Announcements in Booth Online 
 
This will help you potentially identify answers before I can get back to you. As 
well, it helps your instructor from answering similar questions or concerns 
multiple times. 
 
Please connect with me if you have questions about the course. I’m here to help 
you succeed in the best way you can. 

 
Student Supports 

 
Academic Learning Center  
Booth University College offers free academic tutoring and other research and 
writing resources. Please visit Boothuc.ca for hours of operation. 
 
Accessibility Services 
It is the student’s responsibility to request academic accommodations. If you are 
a student with a documented disability who may require academic 
accommodations and have not registered with Student Services, please contact 
the Dean of Student Services Rhonda Friesen at Rhonda_Friesen 
@BoothUC.ca. 
 

mailto:kristen_mclean@boothuc.ca
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Student Support Program – Student Services 
 
The Student Support Program provides free and confidential counselling to 
students 365 days, 24 hours per day. You are able to contact the program 
directly through the following contact information. 
 
Student Services: Rhonda Friesen 204-924-4876 or 
Rhonda_friesen@boothuc.ca 
Student Support Program: Download the free My SSP app.  
Visit the website: mystudentsupport.com   Dial: 1.855.649.8641 
 

Assignment Due Dates: 
 

Assignment Due Date 
Leadership & Breakfast Club Analysis Paper Wednesday February 5 by 1:00 p.m. 

Group Facilitation Activity One Week following Facilitation by 1:00 pm 

Group Proposal & Session Plans March 11 by 1:00 p.m. 

Proposal Presentations April 1 & April 8 
 

Final Exam Exam Period April 13-20 

 
Written Assignments 
 
Effective written communication skills are essential to professional social work 
practice. All written assignments must be typed double-spaced with one inch 
margins on all sides and font size of 12.  All pages must be numbered. The cover 
page does not count towards the required number of pages for the assignment. 
All assignments should include a title page i.e. name, title of project, and date 
submitted.  Review your assignments for clarity, style, punctuation, grammar and 
spelling.  Papers must be appropriately referenced using APA style 6th edition.  
All written assignments are submitted on-line via the course drop box as a Word 
document.   

 
Late Assignments:  

 
Due dates for every assignment are provided in the syllabus. Unless otherwise 
stated, assignments are due on those days. However, I recognize that 
sometimes “life happens.” In these instances, you may use up to two flex days 
during the entire course. These days allow you to submit an assignment up to 
two days late without penalty. You do not need to provide me with the reason: 
simply email 48 hours prior to the due date and let me know how many of your 
flex days you would like to use. If you experience extenuating circumstances 

mailto:Rhonda_friesen@boothuc.ca
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(e.g. you are hospitalized) that prohibit you from submitting your assignments on 
time, please let me know. I will evaluate these instances on a case by case basis.  
 
All assignments must be completed to receive a passing grade for the course.  
Assignments will not be graded (hence a failing grade of 0 assigned) beyond 
one week after the due date. 

 
Course Requirements 

 

Class Attendance, Preparation & Participation            Value 15% 
 
Social work is a profession that requires a high level of professionalism and self-
awareness. You will be expected to demonstrate that in the classroom, in the 
same manner as you would in the work place. This will require you to be present 
and engaged in classroom activities and to maintain a respectful learning 
environment i.e. arrive to class on time, turn off your cell phone, NO TEXTING, 
no side conversations, maintain confidentiality, complete class activities, and stay 
for the entire class. A significant amount of learning takes place during class and 
consistency and trust are major factors in facilitating your development; thus 
attendance and participation are expected and you are to inform me if you will be 
absent.  
 
Together in our class we will create a space for optimal learning, where each 
contribution is valued and respected, and where diversity is celebrated. Students 
are required to attend all class sessions and should treat arriving for class on 
time or absence from class similar to being employed as a social work 
professional by informing their instructor if they will be absent, late or leave early.  
 
Guidelines for Participation 
 

 Your contributions are relevant to the current discussion. It is clear from the 
points that you raise that you are respecting the contributions of others and 
building on them. Others perceive your comments as furthering the 
conversations, not derailing it.  

 Your comments indicate individual thought based on your own values, 
attitudes, beliefs, experience, etc. You are willing to take risks with your 
classmates and instructor. You respectfully challenge points of view that do 
not correspond with your life experience and beliefs. You seek to offer an 
alternative perspective while recognising the validity of other points of view.  

 Your comments demonstrate that you have read the required materials, 
thought about them, and integrated them into the current discussion.  

 Your comments are not merely a recitation of the thoughts and ideas 
presented in the readings. You have clearly applied critical thinking skills and 
developed a substantive idea or argument that results in your classmates 
receiving a different and important point of view. 
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Reduction of Participation Marks 
 
A student’s grade is reduced when that student is absent, is late, or leaves early 
from class; has not completed readings; doesn’t take notes during class, or is 
disruptive with things like side conversations, or comments that are disrespectful 
or harmful of classroom collaboration. Students who are absent from 3 or more 
classes can be awarded no more than 5 points out of the possible 15 in this 
category. Absence from four or more classes will lead to an automatic failure in 
the course.  
 
Use of computers for taking notes or engaging in class activities is a privilege. 
Use of computers for other purposes such as surfing the web, working on 
assignments for other classes, checking messages and texting are considered 
inappropriate activities during class and demonstrate a lack of professionalism. 
Students involved in any of these activities will be marked absent for the class 
and will not be able to earn participation marks for that class. 

 
Assignment 1: Leadership Paper & Breakfast Club Analysis  

          Value: 15% 
 
This assignment addresses both the topics of leadership and the stages of group 
development.  
 
Part A Leadership 
 
Students will write a paper that addresses the topic of leadership. Cite course 
readings and personal reflections to support your responses. This section of the 
paper is no more than three pages in length and responds to the following 
questions: 
 

 What are the characteristics of an effective leader?  
 What are some ways to develop leadership skills? 
 How would you assess your own leadership skills and strengths?  
 Suggest a plan to build on these strengths.  
 Cite course readings from the Toseland textbook and personal reflections 

to support your responses. 
 
Part B Breakfast Club Analysis 
  
Identify the following elements in the movie. 
 

 Stages of group development – identify examples of interactions which 
illustrate each of the stages.  Describe the atmosphere and level of 
cohesion evident in the group during each stage. Cite course readings 
from the Toseland textbook to support your responses.  
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 Roles – describe the roles played by each group member and how they 
changed and accommodated each other over the life of the group.   Cite 
course readings from both the Toseland and Dimock books to support your 
responses. 

 
Length: maximum 4 pages 
 
Grading Criteria 
 
Papers are graded with special attention to: 
 

 Organization of the paper with emphasis on clarity and inclusion of 
assignment instructions 

 Use of literature 
 Accurate application of APA style 
 Quality and depth of written work 
 Grammar, spelling & sentence structure 

 
Submission: Upload your assignment as a Word document to the course site 
 
Due Date: February 5, 2020 by 1:00 p.m. 
 
 
ssignment 2: Group Facilitation Activity                              Value: 15% 
 
Each student will facilitate a check-in or activity during the class session, relevant 
to the stage of group development being discussed that day.  Students will 
demonstrate two different group leadership skills in each activity, along with 
demonstration of facilitation skills for a total of 3 leadership skills per activity. The 
class will be divided into a fishbowl with half of the class involved in the activity 
and half the class observing. Students facilitating an activity must discuss their 
planned activity with the instructor at least one week prior to the week where it 
will be completed. After the activity or check-in/ check-out all students will have 
the opportunity to debrief and reflect on aspects of group process and group 
content that were apparent in the interaction both as observers and participants. 
Once the student has completed leading the activity (not including check-in or 
check-out) that student will submit a 4 page reflection paper on skill development 
and how the activity related to the stage of group development, and addressed 
the level of group cohesion. 
 
Format: 4 pages, double-spaced, referencing sources from the textbook in APA 
style, upload to the course drop box as a Word document 
 
Due Date:  1 week after student led activity 
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Assignment 3: Group Proposal, Session Plans & Presentation Value: 40% 
 
Group Proposal      
 
Students will work in groups of 3 to develop a proposal for a new therapeutic 
group for an agency or institution. Each group will target a different social issue 
and population. Therefore, your topic must be approved by your instructor. 
You will develop your proposal as if you were to present it to a Board of Directors 
for funding and sponsorship or to an external funding body. You will present your 
proposal in class as you would to a Board of Directors or external funding body.  
 
You may use Chapter 6: “Planning the Group” in An Introduction to Group Work 
Practice, by Toseland and Rivas or Chapter 4 in Rivas or the Chen and Rybakk 
in addition to other sources for the paper.: 
 
Part A Proposal  
 

 Title Page 
 Table of Contents with page numbers 
 Abstract (250 words) separate page- short overview of your entire 

proposal 
 Introduction 
 Purpose and type of group (social issue and population)  
 Develop goals/objectives for the group (these will come out of your 

literature review) 
 Literature Review incorporating at least ten scholarly sources that 

supports the purpose and type of group, needs and issues relevant to the 
population, relevant theoretical interventions and benefits of group work 
with this population. At least two sources should address diversity /social 

justice issues relating to group work with your population. You will weave the 

information into the body of your paper, under additional sources may address the 

type of group you are proposing, theory base, etc. You will weave this 

information into the body of your paper under appropriate headings.  

 Group Recruitment/ screening strategies (include advertising materials in 
Appendix). How will members be recruited, screened, assessed  

 Group Composition - size, open/ closed group, demographic 
characteristics, and criteria for member selection.   

 Theoretical Framework – identify and discuss the theory and techniques that will 

guide your group 

 Objectives– Use bullet points to list objectives in SMART format 
 Topics for Group Sessions (1 bulleted list) - List 8 topics – one for each 

group session.   
 Environment / Practical Considerations (2-3 paragraphs) – related to 

physical arrangements (room, space etc.), financial, or special 
arrangements related to child care, transportation etc.  Include a budget in 
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chart form that reflects costs associated with space, advertising, session 
materials, refreshments, and facilitator time for prep and delivery.  

 Evaluation– Include a copy of your evaluation instrument as it relates to 
the goals/objectives you have created for your group.  Ensure your 
instrument reflects both process and outcomes, and that it reflects the 
developmental level of group members.  Include a copy of your evaluation 
in the Appendices of your paper. 

 
Part B Session Plans 
 

 Students must provide 6 planned sessions of 2 hours in length (each 
group member must do 2, with names attached 

 Identify session number, topic, and stage of group development (1 
beginning, 1 transition, 3 middle/working, 1 termination)  

 Objectives for the session  
 Required materials/ equipment listed in bullets 
 Agenda – include any instructions for each element, timing, and rationale 

for inclusion Use APA formatting for all references for literature review and 
any citations used in the session plans.  

 Students will be graded 50% on the overall proposal (each group member 
will receive the same grade for this portion) and 50% on their personal 
session plans. 

 
References – using APA formatting style cite your references for all sources used 
in the development of your group proposal, sessions and presentation.  This 
includes sources used for activities that are adapted for use with your group or 
that you’ve seen used in other settings. Put a reference section at the end of 
each session. 
 
Proposal –10-12 pages double spaced  
 
Session Plans – 2-4 pages single spaced  
 
Submission: Upload as a Word document to the course site 
 
Due Date: Parts A & B – March 13, 2020 by 4:00 p.m. 
 
Part C – Group Presentation 
 
Power Point presentation of group proposal; Five or six slides with the following 
information: 
 

 Title of Group 
 Supporting research (needs of population, other groups used to address 

similar problems) 
 Brief description of proposed group 
 Demonstration of one exercise that will be used in your group. Involve the 
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class in the activity as the group facilitators. Select a different activity from 
your session plans than one that was facilitated in class during student led 
activities 

Be prepared to field additional questions from your audience. Your formal 
presentation will not exceed 10 minutes but entire presentation including exercise 
and questions will be about 30 minutes in length. 

  
Due Date:  April 1 & April 8, 2020 
 

Grading Criteria for Written Assignments 
 

 Did the student follow the detailed instructions specific to the assignment 
and thoroughly address all of the components and questions?  

 Is the written assignment crafted with a strong introduction giving the 
reader an understanding of the topic and direction of the paper?  

 Has a critical analysis of the literature, student’s learning or experience, 
been done?  

 Are arguments clearly articulated?  
 Have quotations and/or references to the literature been used that are 

appropriate?  
 Is the paper organized coherently and clearly (e.g. subheadings, et 

cetera)?   
 Is there evidence of originality and creativity (particularly for the 

presentations)  
 Is the conclusion a strong summary of the paper’s main points?  
 Further consideration of the grade of the paper will include the syntax & 

format:  
 Proper use of APA 6th edition citation rules   
 Absence of typing & spelling mistakes  
 Title page APA style for all assignments 
 Table of contents, abstract for group proposal 
 Page numbering  
 Appropriate margins and layout of paper 

 
 Free of grammatical and spelling errors Uses APA citation style correctly in 

the body of the paper and reference list  
 
Final Exam:          Value: 20% 
A final exam will be scheduled by the registrar during the exam period April 13-
20. 
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COURSE MARKS 
 
Leadership & Breakfast Club Analysis      15 
Group Activity & Reflection Paper        15 
Group Proposal, Session Plans & Presentation       35 
Final Exam             20 
Participation            15 
Total                    100 

 

Grading Schedule 
 
Here is the interpretation of the letter grades as per the College academic 
policies, and the percentage scores for this course that will normally correspond 
to those letter grades. 
 

A+ Exceptional Performance with evidence of 
outstanding original thinking, superior organization, 
exceptional capacity to analyze and synthesize, a 
superior grasp of the subject matter with sound 
critical evaluations; evidence of extensive knowledge 
base. 

94-100% 

A Excellent Performance with evidence of excellent 
original thinking, excellent organization, excellent 
capacity to analyze and synthesize; an excellent 
grasp of the subject matter with sound critical 
evaluations, evidence of an extensive knowledge 
base. 

85-93% 

B+ Very Good Performance with evidence of original 
thinking, very good organization, demonstrated ability 
to analyze and synthesize; a very good 
understanding of the relevant issues under 
examination; very good familiarity with the relevant 
literature. 

78-84% 

B Good Performance with evidence of a good grasp of 
the subject matter; evidence of critical capacity, good 
analytical skills, a good understanding of the relevant 
issues under examination; evidence of good 
familiarity with the relevant literature. 

70-77% 

C+ Satisfactory Performance with evidence of a 
satisfactory grasp of the subject matter; evidence of 
critical capacity, an ability to develop solutions to 
simple problems found in the material; evidence of 
familiarity with some of the relevant literature. 

65-69 % 
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C Adequate Performance with evidence of an 
adequate grasp of the subject matter; some evidence 
of critical capacity, an ability to develop solutions to 
simple problems found in the material; evidence of 
familiarity with some of the relevant literature. 

60-64 % 

D Marginal Performance with evidence of marginal 
familiarity with the subject matter and some evidence 
that critical and analytical skills have been used. 

50 59% 

F  Inadequate Performance with little evidence of 
even a superficial understanding of the subject 
matter; serious weaknesses in critical and analytical 
skills; limited or irrelevant use of the literature; failure 
to satisfy course requirements. 

0-49 % 

 
Students require a C+ to satisfy program requirements for this course. 

 

Course Standards and Academic Policies 
 

Written Assignments 
 
Effective written communication skills are essential to professional social work 
practice. All written assignments must be typed double-spaced with one inch 
margins on all sides and font size of 12.  All pages must be numbered. The cover 
page does not count towards the required number of pages for the assignment. 
All assignments should include a title page i.e. name, title of project, and date 
submitted.  Review your assignments for clarity, style, punctuation, grammar and 
spelling.  Papers must be appropriately referenced using APA style 6th edition.  
All written assignments are submitted on-line via the course drop box as a Word 
document.   
 

Professional Conduct in the Classroom 
 
We consider the Booth classroom environment to be a special place of focused 
engagement between professors and fellow students. Students are asked to 
engage in professional behavior in the classroom at all times. Turn off all cell 
phones and refrain from taking any calls unless you are “on call” and have 
cleared that with the professor prior to class. Under those circumstances, please 
sit close to a door, put the phone on vibrate, exit before you answer the phone, 
and conduct your phone call as quickly and quietly as possible. Re-enter the 
classroom as soon as possible. Refrain from personal “texting” or “IM-ing” 
while in class. This behavior is unacceptable in a university classroom and 
is considered unprofessional, regardless of how it is viewed in the larger 
culture. It is also destructive to the group learning environment, impeding 
intimacy with some, excluding others, and distracting the texter. All incidents of 
texting and other less technical distractions such as sidebar conversations and 
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passing of notes will lead to loss of part or all of the participation marks for this 
course. 
 
Students are given the option of surrendering their deactivated cell phones at the 
commencement of class. Envelopes with the student’s name will be available at 
the front of the classroom. Students, who submit their cell phones for the full 
semester, will be granted 5 bonus marks at the end of the semester. 
 
Computers/laptops should be used appropriately for the purposes of note 
taking, or other course-related activities. During small group exercises, role plays, 
videos, presentations by other students or any other classroom activity, 
computers should be closed and placed away from the student if not needed. 
The use of the computer to “surf,” check email, or engage in non-course activity 
is distracting to the student, his or her classmates, and the professor. Students 
found to be using technologies for purposes other than academic learning 
will be considered absent for the class during which this happens. 
 
Side conversations throughout the class will lead to loss of some or all of 
the participation marks. The use of personal computers and other electronic 
devices in the classroom is a privilege which may be withdrawn at the discretion 
of the instructor. 
 
 

Booth UC Policy Statements 
 
Students are responsible for reviewing and abiding by all Booth UC academic 
policies in the current Academic Calendar. 
 

Professional Unsuitability 
 
The Department of Social Work may require any student to withdraw from the 
Social Work Program if deemed to be unsuitable in aptitude for the profession of 
social work.  The Department recognizes there are professional competencies 
and conduct not measurable by academic achievement alone, therefore the 
Social Work Department reserves the right to ongoing monitoring and evaluation 
of students on their professional behaviour demonstrated both in and out of the 
classroom.  Continuance in the program is outlined in the Continuance Policy. 
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Tentative Course Outline 
 
Week 1    Jan. 15    Course Overview, Expectations & Assignments 

“Group Work as a Method of Social Work Intervention” 
Standards for Social Work Practice with Groups 

  
 
Required Readings 

 
Toseland, R. & Rivas, R. (2009).  Chapter 1 & 2 
 
Drumm, K. (2006).  The essential power of group work. Social Work with  

Groups, 29(2-3), 17-31, http://dx.doi.org/10.1300/J009v29n02_02 
 
             

 

Week 2   Jan 22 Planning your Group; Group Dynamics and Stages 
of Group Development, Beginning Your Group 

 
Readings 
 
Toseland & Rivas, Ch 3, 6 & Appendix  A p. 444-454 
 
Chen, M., & Rybak, C.J.  (2004). Leading the first session. Ch 4 in Group 

Leadership Skills: Interpersonal Process in Group Counselling and Therapy.  
Belmont, CA: Thomson, Brooks/Cole.  pp. 82-101.  

 
Kurland, R. (2005).  Planning the neglected component of group development. 
         Social Work with Groups, 28(3/4), 9-16, DOI: 10.1300/J009v28n03_02    
 
Association for the Advancement of Social Work with Groups Inc. (2013).  

Standards for social work practice with groups, 2nd Edition.  Social Work 
with Groups, 36(2-3), 270-282, DOI: 10.1080/01609513.2012.759504 

 
Supplementary Reading 
 
Gumpert, J,, & Black, P.N. (2006). Ethical issues in group work? What are they? 

How are they managed? Social Work with Groups, 29(4), 61-74, DOI: 
10.1300/J009v29n04_05 

 
Hannah, P.J. (2000). Preparing members for the expectations of social work with 

groups: An approach to the preparatory interview. Social Work with Groups, 
22(4), 51-66, DOI: 10.1300/J009v22n04_05 

Handout 
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Corey, Corey & Corey (2014). Initial Stage of Group, Points to Remember, 

pp210-211. 
 
             

 

Week 3 Jan 29       Beginning Stage of Group Development 
Transition Stage of Group Development 
 
Student Led Activity Beginning Stage 

 
Required Readings 
 
Toseland & Rivas, Ch 4, 7 
 

Corey, G., Corey, M.S. & Corey, C.  (2010). Transition Stage of a Group.  Ch 6 in 
Groups: Process and Practice 8th Ed. Belmont, CA: Brooks/Cole.  pp.179-
225. 

 
Doel, M. (2005). Difficult behavior in groups. Social Work with Groups, 28(1), 3- 

22, DOI: 10.1300/J009v28n01_02 
 
Supplementary Readings 
 
Birnbaum, M. & Cicchetti, A. (2000). The power of purposeful sessional endings  
      in each group encounter. Social Work with Groups, 23(3), 37-52, DOI: 

10.1300/J009v23n03_04 
 
Clemans, S.E. (2011). The purpose, benefits and challenges of “check-in” in a 

group work class. Social Work with Groups, 34(2), 121-140, 
 DOI: 10.1080/01609513.2010.549640 
 
Kaplan, C. (2002). The purposeful use of performance in groups: A new look at 

the balance of task and process. Social Work with Groups, 24(2), 47-67,  
 DOI: 10.1300/J009v24n02_04 
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Week 4 Feb 5 Working Stage of Treatment Groups 
    
   Student Led Activity Transition Stage  

 Leadership & Breakfast Club Assignment Due by 1:00 p.m. 
    
Required Readings 

 
Toseland & Rivas, Ch. 9  
 
Corey, G., Corey, M.S. & Corey, C.  (2010). Working Stage of a  
          Group.  Ch. 7 in Groups: Process and Practice 8th Ed. Belmont, CA: 

Brooks/Cole.  pp.227-262.  
 

             
 
Week 5 February 12 Task Groups & Observing Your Group 
    Student Led Check-In 
    Student Led Activity 
 
Required Readings  
 
Toseland & Rivas, Chapters 11   
Dimock 
 
Cohen, M., (2010).  Using student task groups to teach group process and  

development.  Social Work with Groups, 34(1), 51-60,  
DOI: 10.1080/01609513.2010.503384 

 
Supplementary Readings 
 
Kinnevy, S.C., Healey, B.P., Pollio, D.E., & North, C. S. (1999), Bicycleworks:  

Task centered group work with high risk youth. Social Work with Groups, 
22(1), 33-48, DOI: 10.1300/J009v22n01_03 

 
             
 
Week 6 February 19  Reading Week – No Class 
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Week 7 February 26 Diversity & Cross Cultural Consideration 

Student Led Activity 
Guest Speaker 

 
Required Readings  
 
Toseland & Rivas, Ch 4 
 
Dimock, H.G., & Kass, R. (2007).  How to observe your group (4th ed.). Concord,  

ON: Captus Press, pp.49-76; 
 
Brown, A. & Mistry, T. (2006) Group work with ‘mixed membership groups’: 
Issues of race and gender.  Social Work with Groups. 28(3-4), 133-148. 
 
Fleischer, L. (2017). Countertransference challenges in working with diversity: A  

group worker reflects. Social Work with Groups, 40(1-2), 137-141, 
DOI: 10.1080/01609513.2015.1070637 

 
Shulman, L. (2017). Addressing internalized biases and stereotypes of the group  

leader: A life-long professional task. Social Work with Groups, 40(1-2), 10-
16, DOI: 10.1080/01609513.2015.1068103 

            
 

Week 8 March 4 Use and Facilitation of Activities in Groups 
 Student Led Check- In 
 Student-Led Activity x 2 
 
Required Readings 
 
Kelly, B.L., & Hunter, M.J. (2016). Exploring group dynamics in activity based 
group work with young people experiencing homelessness. Social Work with 
Groups, 39(4), 307-325, DOI: 10.1080/01609513.2015.1061962 
 
Kelly, B.L., & Doherty, L. (2016). Exploring nondeliberative practice through 
recreational, art, and music-based activities in social work with groups. Social 
Work with Groups, 39(2-3), 221-233, DOI: 10.1080/01609513.2015.1057681 
 
Rosenwald, M., Smith, M., Bagnoli, M., Riccelli, D., Ryan, S., Salcedo, L., & 
Seeland, D. (2013). Relighting the campfire: Rediscovering activity based group 
work. Social Work with Groups, 36(4), 321-331,  
DOI: 10.1080/01609513.2013.763326 
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Note: In preparation for this week’s class, please read and bring to class, 
two articles on group activities. You can find some examples in the 
supplemental reading list, or find other articles that fit your interest. 
 
             
             
 
Week 9 March 11    Advanced Skills with Groups, Use of Theory 
                                 Student Led Check-In 
                                 Student Led Activities x 2 
 
 
Required Readings 
 
 Toseland & Rivas, Ch 10 
 
Bring 2 Articles related to the theory you are using for your Group Proposal to 
class 
 

Group Proposal & Session Plans Due by 4:00 p.m. 
March 13 

 
             
 
Week 10 March 18 Termination & Evaluation 
   Student Led Check In 
   Student Led Activity x 2 
 
Required Readings 
 
Toseland & Rivas, Ch 13 & 14 
 
Chen, M., & Rybak, C., (2004).  Skills of termination: Completing the cycle.  Ch 

11 in Group Leadership Skills: Interpersonal Process in Group Counselling 
and Therapy.  Belmont, CA: Thomson, Brooks/Cole.  pp. 318-334.  

             
 
Week 11 March 25 Spirituality & Indigenous Approaches to Healing 

Student Led Check InStudent Led Activity 
 

Tentative Group Proposal Presentations & Session Facilitation 
 
Bring one article to class on Spirituality and one article on Indigenous 
Approaches to Healing that focuses on Indigenous Spirituality 
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Week 12 April 1  
 

Group Proposal Presentations & Session Facilitation 
             
 
Week 13 April 8  
Class Wind-Up – Celebration, Consolidation of Learning, Course Evaluation 
 

Group Proposal Presentations & Session Facilitation 
         


